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BACKGROUND TO THE AGREEMBNT

The Federation has filed Gr. #A007-10 (,.Grievance,,) alleging tlrat the manner in which the

co*ege notifled Fcderation members of the spring 201 r scmestcr class serection resulted in certain of

i t s m e m b e r s n o t r e c e i v i n g t i m e l y n o t i c e a n d l o s i n g t h e o p p o r l u n i t y t o s e l e c t c l a s s e s ' T h e C o l l e g e

denies that zrny of its actions vioratcd eithcr the collcctivc Bargaining Agreement or the riglrts of

Federation mcmbers. The Fedcration has clernandcd arbitration, which is pending as AAA case No'

54 390 00760-11 ("Arbitration")' and is scheduled for a hcaring before arbitrator George Roumell on

octobcr 24,201.^ without any admission of wrongdoing and without precedent' the partics havc

agreed to settle the grievance on the fbllorvtng terms:

l . " l . h e C o l l e g e s h a l l c o n t i n u e t o h a v e t l r e p r e r o g a t i v e o f p r o v i d i n g n o t i c e o f c l a s s

selection meetings to full-tirne and part-time instructors by communicating with thcm at the e-rnail

addresses established fbr each of them by the co'ege with the suffix of @wcccd'edu or its successor

format. The college sha' maintain an e_mail account/address ror eaoh instructor so long as thcy arc

considered 
,,active,, as reflected by being identitiecl on the se'iority lists maintained for full and part-

time facultY.

2 . T l r e C o l l e g e r v i l l s e n d a c o m m u n i c a t i o n v i a f i r s t c l a s s m a i l t o a l l c u r r c n t t u l i a n d p a r t -

time instructors intbrming them that important information, such as, without limitation, the scheduling

of and invitation to crass selection meetings, may be scnt to facurty members via thcir college c-mail'

rvhat instructors must do to maintain access to their e-mail accounts (such as periot'cally resetting

their password) and what steps to take in the event that they are locked out of their e-mail accounts

due to extencled inactivity or the failure to resct a password. A' newly hired faculty rvilr also rcccive
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writtcn notification of this imporlant inlbrrnation about maintaining and the purpose of their Clollcge

e-nrail address.

3. At icast four (4) weeks prior to a class sclection meeting thc College will notifo

f-aculty of the approxirnate date on which it anticipates holding class selection for a particular

scmester. Additionally, at least two (2) weeks prior to selection meetings the College will provide to

each faculty membcr a scparate notice containing the dates on which class selcction meetings arc

actually scheduled.

4. Certain faculty members will be entitled to the fbllowing relief under the temrs of this

agreelrent:

Jose Santiz: will be allowed to select trvo Spanish Language classes totalirrg eight (B)

creclit hours prior to the selection by any other part-time faculty at the class selection

meeting for the tall,2012 semester;

Luis Cely: will be allowc<J to select trvo Spanish Language classes totaling eight (8)

credit hours prior to thc selection by any other part-timc taculty (except thc two classcs

selectetl by Jose Santiz under the tenns of this Agreement) at the class selection

meeting for the fall,2012 semester;

Sandra Broner-Hall: rvill be allowed to select two Child Care classes totaling six (6)

credit hours prior to the selection by any other part-time faculty at the class selection

meeting for the t-all, 2012 semester; and

Lawrence Price: will be allowed to select two Accounting classes totaling six (6)

credit hours prior to the selection by any other part-time faculty at the class selection

meetins for the fall.2012 semester.

A.

B

C .

D.

The parties acknowledge and agree that the selection of the above classes b1' the namcd laculty

members is in addition to such classes that they may normally be entitled to select and both pafties

r,vaive the right to assert any claim or grievance arising from or in any rvay related to such faculty
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exceeding the contractually imposed credit/contact hour limit fbr the relevant scmester. Thc

Federation shall not assert the rights of any other members not named above to relief pursuant to the

Grievance .

5. This Settlernent Agreerncnt and all aspects of this Settlemcnt Agreement, the relief set

forth in paragraph 4, the discussions, communications (either verbal, written, cmail or otherwisc) and

actions of the parties leading up to this scttlement agreement shall not under any circumstances (a) be

considered precedential, (b) constitutc an admission of liability by eithcr party, or (c) except to

establish the existence of and/or the terms of this Agrcement, be used as evidence, or referred to in

any manner whatsoever, in any subsequent grievance arbitration, judicial or administrative proceeding

of any kind, except one to enfbrce the tcrms of this Agreement itself-. The settlement of this grievance

docs not constitute a w,aiver of any rights or defcnscs by either party in any such subsequent

proceeding.

6. The Federation shall withdraw thc Crievance and the demand which resulted in thc

Arbitration with prejudice upon thc execution of this Agreement by both parlies. The parties shall

divide evenly any arbilration fees.

l. The parties agree that any dispute over the intelpretation or application of this

Settlement Agreement shall be submitted to binding arbitration under the rules of the American

Arbitration Association.

lN WITNESS WHEREOF, the parties execute this Agreement below.

WAYNE COUNTY COMMUNITY
COLLEGE DISTRICT

WAYNE COUNTY COMMUNITY COLLEGE
FEDERATION OF TEACHBRS, LOCAL 2000,
MFT & SRP. AFT. AFL-CIO

. /
Dured: /c^ , , '7 3 . igt 'Zl

- / ,.'
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